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Abstract

The maturity of the career choice direction becomes a central idea in the career development of the
students. There are still many students who are less thorough in understanding career information.
Therefore, the purpose of this study is to look at the effectiveness of group counseling services with
modelling in improving student career choices. The research used quasi experimental approach
through the design of non equivalent control group. Research subjects seven students experimental
group and seven students control group. This research used career maturity choice with reliability
0.86. Then the data were analyzed using Wilcoxon Signed Ranks Test and Kolmogorov Smirnov 2
Independent Samples and Normalized Gain Scores. The result shows that group counseling
service with modelling effective for increase the career maturity choices
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Introduction

It is useful for the students in educational institutions to prepare themselves and participate
actively in the world of work appropriate with their potential and hold a position that is meaningful for
themselves and society. The success of students in his career in the future is closely related to how to
choose a suitable place to develop the potential owned. Students need to be directed to understand their
own environment and decision-making process, the more steady prepare to make a decision based on the
understanding of self, living situation and guided by the relevant information processing and able to plan a
career well.

Students need to plan well in their future careers and need to develop them optimally to improve
career maturity. The long process of career development iAn career maturity according to Super and
Bowlsbey (1979) is a development throughout the span of human life from birth to end of human life in this
world. The development of individual careers throughout the life span is integrated in every role, setting
and event in life that is influenced by many factors (Gibson, 2015). Meanwhile Dillard (1985) says that
career maturity is an individual attitude in career decision making that is expressed by the level of
consistency of career choice in a certain period.

Career maturity is the ability of individuals in the pattern of actualization themselvesappropriate
with the ability to support future career direction. Super (in Winkel, 2004) defines career maturity as an
individual's success to complete typical career development tasks for a particular stage of development.
Super (in Savickas, 2001) also explains that individuals are said to be mature or ready to make career
decisions if the knowledge they have for making career decisions is supported by appropriate information
on work based on the exploration that has been done.

Based on the above opinion it is understood that the maturity of a student's career will differ
depending on the stage of student career development itself. Maturity can identify appropriate job
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opportunities and levels and also consider needs, interests, competency capacities, and personal values.
Therefore, the concept of career maturity is normative, it means that there must be a match between
individual career development with the expected development. The direction of career choice is defined as
the success of a person completing typical career development tasks at a certain stage of development.

Looking at the importance of the maturity of career choice in life, the students need to be helped to
understand well the alternatives of the majors, in accordance with their potential, so that students can
choose and plan careers appropriately. The maturity of career choice direction includes knowledge of self,
knowledge of work, ability to choose a job, and the ability to plan the steps towards anexpected career. The
ability must be nurtured through efforts to accompany the career development of students to be able to
understand the condition of the self well, the environment and decision-making process and steadier
prepare in terms of knowledge, skills, attitudes and values, required in career (Winkel, 1997).

This thinking has consequence that the improvement of education to anticipate future needs and
challenges need to be continuously done in order to be able to understand self, the environment and the
decision-making process well and also to be steadier in preparing self in terms of knowledge, skills,
attitudes and values, needed in career.

Conditions in UIN Imam Bonjol Padang indicated that most students have no maturity in the
career choice direction because students are less thorough in understanding the majors entered and also the
direction of career choices that will be pursued, some students are unsure of the direction of career choice
after completing their education in MPI / BKI, some students do not like the MPI / BKI Department
because this department is not appropriate with the desired, some students who feel afraid after completing
education in the MPI / BKI department because the difficulty to get a job, some students in this
department feel not recognized for their skill in guidance and counselingafter graduation and hard to work
in school. This is revealed based on the results of observations and interviews of researchers with some
students PPL less than 4 months, from September to December 2016. This problem arised because of
various things of which are students do not know this MPI department concentration is the BKI that the
career direction is to become a teacher because of the lack of information given when going into the
department. Students do not get a clear direction from the campus about the MPI / BKI department. This
study also gets the idea that most of the students, especially the students of MPI / BKI Department, do not
have the maturity of the career choice direction because the fact that they meet in the field is not in
appropriate with the expectation that they will work as management officer instead of being ateacher. This
condition, among others, is the reason why students need to obtain guidance and counseling services in
order to improve the maturity of career choice direction.

Educational institutions should be a comfortable and fun place for students to develop themselves
and able to be a good first step in pursuingtheir career to the fore. The conditions described previously
affirm that the need for the efforts of the campus to develop guidance and counseling service practices to
provide understanding for thestudents in order to avoid some mistakes in understanding the majors
entered.

Guidance and Counseling is a process of providing assistance performed by an expert to an
individual using a variety of procedures, a method based on a counseling interview procedure in order for a
person to be able to independently solve the problem so that the problems faced by the individual are
completely solved (Prayitno and Amti 1994). Based on these considerations, then one of the ways that
developed to change the views of students towards the MPI / BKI department is by providing a group
guidance services. Group guidance is a group-provided service to students and collectively addresses
appropriate topics within the group to improve the maturity of student’s career choice direction.

Group guidance is the process of providing assistance to individuals through a group atmosphere
that allows group members to actively participate and share experiences, insights, attitudes, or necessary
skills to prevent problems or develop personality (Rusmana, 2009). The specific purpose of group guidance
is to develop feelings, thoughts, perceptions, insights, and attitudes that support the realization of more
effective behaviors (Prayitno, 2004). Group guidance activities can improve the maturity of student’s career
choices. Students who had been thinking in the MPI/ BKI department were not pleasant and difficult to
get a job and so on, it will be changed through group guidance. The process of improving the maturity of a
student’s career choice of the chosen majors requires a change by using cognitive and emotional elements
and can be done with several approaches and techniques.

The maturity of the career choice will be more effective in the appropriate ways and techniques,
one of them is by using the modification of group guidance with the counseling models, one of the
counseling approaches is modelling. Modelling aims to improve and change the behavior so that students
are able in improving the maturity of career choices with a good direction. The factors of mastery
experiences can improve the maturity of the career choice by using peer modelling way that can convince
the individual that if someone else can, then he/ she can also (Pajares, 2005).
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Modelling can be one of the techniques / ways to induce a change strategy that is sourced from
performance experience in the form of imitating an accomplished model. Another source is by inducing the
source of the vicarious experience of live modelling in the form of observation of the real model (Alwisol,
2009).

Method

The type of this research is quantitative with Quasi Eksperiment approach of The Non Equivalent
Control Group. The subjects of the study are UIN Imam Bonjol Padang students, consisting of 7 controls
and 7 experimental groups who are identified as having very high, high, medium, low, and very low career
choice direction taken from pretest processing. Research instrument using attitude scale maturity of career
choice that meets the validity and reliability requirements of the research instrument. Then the data were
analyzed using Wilcoxon Signed Rank Test and Kolmogorov Smirnov 2 Independent Samples by using
Statistical Product and Service Solution (SPSS) program version 20.00..

Results and Discussion

The research data are obtained from members of the experimental and control group with 14
members. The implementation of group guidance activities in the experimental and control group was
conducted from July 3, until August 232017, 8 times group guidance activities plus 4 assessment actions
(Pretest and Posttest).

1. Pretest and posttest result of experimental group

Tabel 1. The difference of pretest and posttest of experimental group

Pretest Posttest
No code Cat
score % Category score % e
1 UF 159 14.2 ST 170 ST
) AH 147 14.2 T 168 57.1 ST
3 ML 119 14.2 S 166 ST
4 TA 90 28.7 R 166 ST
5 AP 91 R 147 T
6 YR 62 SR 144 429 T
28.7
7 ™M 63 SR 146 T
score 731 1107
100 R 100 ST
Mean 104 158

Based on Table 1, it is seen that overall there is an increase after being given group guidance
services with modelling. The pretest result of the mean overall experiment group is 104 and increased in the
posttest to 158 with an average increase of 54 and the increasing score between pretest and posttest is 376.
In addition, the categorization rate of maturity in the direction of career choice increased from the low
category into a very high category. In the posttest results obtained four members of the group already has
very high maturity direction of career choice and three others are still in the high category. Thus, group
counseling service with modelling is effective in improving the maturity of student’s career choice
direction.

2. Pretest and posttest result of control group

Based on the data that the researcher obtained, it can be described that the result of the research
before the treatment of group guidance and after given the treatment of group guidance both in the control
group and experiment.Here described in detail about pretest and posttest result of control group.
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Tabel 2. The difference of pretest and posttest of control group

Pretest Posttest
No Code Cat
Score % Category score % ategory
1 KLL 159 14.2 ST 160 14.2 ST
5 ME 147 14.2 T 146 T
3 FR 119 14.2 S 143 T
4 AM 90 R 146 71.6 T
5 RA 91 28.7 R 142 T
GR 62 145 T
6 28.7 SR
7 CA 63 SR 118 14.2 S
Score 731 1000
100 R 100 T
Mean 104 142

Based on Table 2, it can be seen that overall there is an increase of maturity scores in the direction
of career choice of control group students after being given group guidance service without modelling.
From the maturity level of student career choice is very low and low, after being given guidance service
group without modelling rise to high. The overall average shows an increase from 104 to 142 with an
average increase of 38 and the total score increased between the pretest and the posttest score is from 731 to
1000 with a score difference of 269, and on the posttest result obtained one group member already hasvery
high maturity in career choicedirection, five people in high category and one other person still in medium
category. This means that there is an increase in the maturity of career choice direction in the control group
given group counseling services without modelling.Tabel 3. Recapitulation of Pretest and Posttest
Results of Experimental and Control Group

By Control

Code Pre Post Difference code Pre Post Dt
UF 159 170 19 KLL 159 160 !
AH 147 168 21 ME 147 146 !
ML 19 166 47 FR 119 143 24
TA %0 166 76 AM 90 146 %6
AP o1 147 56 RA 91 142 S
YR 62 144 82 GR 62 145 83
™M 63 146 83 CA 63 118 >
Score 731 1107 376 score 731 100 269
Mean 104 158 54 Mean 104 142 38

According to Table 3, the average pretest of the experimental group of 104 is in the low category, and the
posttest of 158 rises to very high while the difference between the pretest and posttest score is 376. In the
pretest the control group obtained the mean score is 104 thatis in the low category and the posttest result of
142 and is in the high category while the difference between pretest and posttest score is 269. This means
that the experimental group and the control group have improved score on the maturity of the career
choice direction, but the improvement of maturity of the experimental group's career choice direction with
group guidance service using modelling greater than the control group with group guidance services
without using modelling.
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HYPOTHESIS TESTING

Before the treatment is given, the experimental group and control group scores should be equal and
there are no statistically different scores, to prove that the variance of both groups is equal or equal, the
Kolmogorov Smirnov 2 Independent Sample is used. Based on the analysis results it can be seen the value
of Aymp. Sig. (2-tailed) / significances for the two-tailed test is 1,000 which with another form of 1,000>
0.05. This means that there is no significant difference in the maturity of the career choice of the students in
the experimental group and the control group before treatment is given, it can be concluded that the
maturity of the students’ career choice direction in the experimental group and the control group is equal.

1. Test Result of Pretest and Posttest of ExperimentGroup

The first hypothesis proposed in this study is "There is a difference in average score of maturity career
choice direction of experimental group students before and after follow group guidance activities with
modelling". Hypothesis testing is done by statistical analysis techniques Wilcoxon Signed Ranks Test
through SPSS computer program version 20.00. Based on the analysis, it is obtained that the probability
number Asymp. Sig. (2-tailed) maturity of student’s career choice directionis 0.001 or probability below
alpha (0.001 <0.05). Based on these results, HO is rejected and HI is accepted. Thus, the first hypothesis
tested in this study is accepted, ie "There is a difference of maturity of the career choice direction of
students in the experimental group before and after the treatment of group guidance services with
modelling".

Furthermore, from the results of the analysis also obtained 7 students involved in the calculation has
improved in the maturation of career choice direction before and after treatment. Based on the results of
hypothesis testing, it can be interpreted the maturity of career choice of students improved after getting
treatment group guidance with the modelling. Mean rank or average increase is 4.00, while the number of
negative rank or sum of ranks is 28.00. Ties is the same pretest and posttest values that is 0, it means that
there is no equal value between pretest and posttest. So it can be concluded that 7 students of experimental
group improved in the maturity score of career choice direction.

2. Test Results of Pretest and Posttest Control Groups

The second hypothesis of this study is also tested using statistical analysis with Wilcoxon Signed
Ranks Test technique with SPSS version 20.00. The second hypothesis tested in this study is "There is a
difference in average score of maturity of career choice direction of control group students before and after
following group guidance without modelling". The analysis results obtainedAsym. Sig. (2-tailed) value is
0.017 less than 0.05, it can be concluded that "HO is rejected and H1 is accepted". This means that there is a
difference between the maturity of the student's career choice direction for the pretest and posttest of the
control group after following the group guidance without modelling. Thus, the second hypothesis tested in
this study is accepted stating that "There is a difference in the maturity of career choice direction of control
group students, before and after the treatment of group counseling services by modelling ".

Based on the result of the analysis, it is known that the value of 7* in the positive ranks means that 7
students of the control class improve in the maturity score of career choice direction from pretestto posttest.
The occurrence of the improvement because given the group guidance service without modelling. Mean
rank or average increase is 4.00 and the number of negative rank or sum of ranks is 28.00. In addition, Ties
is the same pretest and posttest value that is 0, it means that there is no group member has the same pretest
and posttest results.

3. The Result of Posttest of Experiment and Control Group

Testing of this third hypothesis uses Kolmogorov Smirnov 2 Independent test techniques. The third
hypothesis tested is "There is a difference of maturity in the career choice direction of the experimental
group which is given the group guidance service with the modelling, with the control group students who
are given the group guidance service without modelling (ordinary group guidance)". Based on these
techniques, the test results of Kolmogorov Smirnov 2 Independent test on posttest analysis can be seen that
the maturity of student’s career choice direction in Asymp column. Sig. (2-tailed) for the two-tailed test is
0.012 with another form (0.012 <0.05). Then HO is rejected and HI is accepted, it means, "there is a
significant difference in the maturity of the career choice direction of the experimental group students
following the group guidance service by modelling with the control group students following the group
guidance service without modelling.

Then, a normalized genn scores or NGS (g) test is conducted to see the effectiveness of the
experimental group and the control group, based on NGS (g) result, the NGS (g) of experimental group is
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0.76 with high qualification and NGS (g) of control group is 0.54 with medium qualification. Thus, it can
be illustrated that overall average the maturity of students' career choice direction improve after service, but
group guidance with modelling is more effective in improving the maturity of the career choicedirection
compared to the control group.

Based on the above description, it also can answer the hypothesis of this study which reads that " group
guidance service with modelling is more effective in changing the maturity of student’ career choice
direction". The increase in the experimental group score is higher than in the control group.

DISCUSSION

1. Experimental Group Before and After Given Group Guidance Services with Modelling.

The results prove that group guidance with modelling is effective in improving the maturity of
student’s career choice direction. All members of the group experienced an increase in the maturity score of
students’ career choice direction from low category to very high.

The implementation of group counseling services with modelling aims to improve the maturity of
student’s career choice direction. Group guidance is a series of activities that provide experience to students
in interacting with each other within the scope of the group, solving a common problem, exchanging
thoughts, thereby altering the perceptions, views, and maturity of student's career choice direction/ topic
being discussed (Wingkel. 2004). Through the group guidance, students can gain a new understanding of
the model, so that it can change the maturity of career choice direction. after the students are given group
counseling services with modelling, posttest score increases. The acquisition of maturity scores ofcareer
choice direction of experimental group increase from low to very high category. Difference in mean value
score of maturity career choice direction before and after given treatment is high enough. Difference in the
achievement score of the maturity of the career choice direction is the result of being given group
counseling services with modelling.

Based on the research results, it can be summarized that the modelling approach can be one effective
strategy in the guidance of the group, as an effort to improve the maturity of student career choices
direction. With the attention stage is the students with full attention and passion to pay attention to the
model in delivery the material, retention is the students imagine and recall the material that has been
submitted to the model and directly ask about what is not understood. Production is the students in the
group begin to digest what is properto beimitated and not proper to be imitated according to their own
circumstances and decide the choice, one of them by revealing what is should be and should not be done.
The motivation is the motivation to the various thoughts, feelings, choices and actions or efforts made by
the model who already succeeded in his/ her career presented in the form of discussion of various topics,
by expressing directly if I could and this motivation also come from the model in order to reinforce what
has become a strength for group members.

2. Differences in Maturity of Student’s Career ChoiceDirectionof Control Group Before and After
given Group Guidance Services without Modelling.

Based on the data analysis, it is known that in the control group there are differences in the maturity
of student’s career choice direction before being given group counseling service (without modelling) with
the maturity of student’s career choice directionafter being given group guidance service (without
modelling). Based on the preliminary score, the maturity of the students' career choice directionof control
group is in the low category. After being given treatment in the form of group guidance services without
modelling, then there is an increase in the score of maturity direction of student’s career choice direction
that is in high category. Difference in mean score value of the maturity of studentscareer choice direction
before and after being given treatment is not so high than the experimental group. Although there are
statistically significant differences and improvement in the maturity score of student’s career choice
direction in the control group, there are still one student in medium category, fivein high category and one
in very high category.

At the initial meeting of group guidance activities without modelling, the students were silent and
less volunteer in expressing their opinions. Responding to that, group leaders seek group dynamics by
inviting students to talk about the topic being discussed. It aims to invite group members to dare to speak in
front of his/ her friends.

Prayitno (2012) explains the purpose of group guidance is for group members to be able to speak in
front of the public, so that with group guidance activities can bring out the courage of the individuals to
speak. Through the group counseling service, disturbing things can be expressed, relaxed, lightened,
through various means; a dead-end, stumped, or frozen mind is thawed and dictated through new inputs
and responses.Distorted or narrow perceptions and insights are straightened and expanded through mind-
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blowing, awareness, and explanation.Thematurity of the student's career choice direction that is not
objective, confined and uncontrollable , if necessary replaced with a new more effective.

Based on the opinions expressed above, it can be explained that group guidance activities allows
students to acquire the necessary abilities in relationships with others and themselves. This can happen by
generating intensive group dynamics and discussion of hot topics, encouraging and assisting students in
developing feelings, thoughts, perceptions, insights, and maturity of student’s career choice direction that
support more effective and responsible behaviors . In addition, Sihotang, Yusuf and Daharnis (2013)
explain that through conducted group guidance services many things can be discussed by the students in
groups so that students have an objective understanding, able to think positively and willing to implement
commitments that have been agreed to assist students in achievement early adolescent developmental tasks
in the aspect of emotional independence.

Group guidance activities carried out in 5 stages: starting from the stage of formation, transition,
activity, inference, and finishing. By procedure, the implementation of group counseling services with
modelling is the same as regular group counseling, only at the stage of formation and activity, discussion of
topics in the control group does not use special techniques such as modelling. At the stage of activity the
task topic is discussed together with group members and group leaders become facilitators in the activity.
However, in practice, group members have not been fully active in group activities, students are informed
only through group leaders.

Based on the results of researcher’s observation at the first meeting, group dynamics has not been
prominent, the researcher interviewed several members of the control group in the process of group
guidance activities aboutthe activeness of students talking in groups. The results of the interview obtained
information that group members who lack opinions in the group guidance activities caused by several
factors: fear of ridicule by other group members, not used to talking in front of the crowd, do not know
what to say in the group, nervous, and lack of knowledge about the subject matter.

Putra and Daharnis (2013) revealed that group counseling services are also effective in improving
student self efficacy. Group guidance is expected to be excellent among other services as it emphasizes the
dynamic aspects of the group which have high spirit, smooth and steady cooperation, and mutual trust
among its members.

Respondingto the results of the implementation of the activities at the first meeting, researchers
conducted various evaluations about activitiesimplementation, ranging from techniques used, group
dynamics and group members’ constraints.

Membership is one of the key elements in the group life process. The role of the group will not be
realized without the active participation of the group members, and even more than so. The role that group
members should play as expected. Prayitno (2012) states that the role of group members in group
counseling services is of, by and for the members themselves. Each member of the group is
directlyactiveand independent, while the group leader is only the referee who manages the activities, the
rules of the game, the peacemaker and the one who encourage the cooperation and togetherness
atmosphere.

So it can be summarized that the maturity of student's career choice direction can be changed by
using group guidance without modelling. However, the change is not very effective fromthe group
guidance experimental using modelling, because in the group guidance activities, the group members only
obtain new information and understanding from the group leader and the opinions of some group members
who argue without direct and independent activities in the group.

3. Differences in Maturity of Student’s Career Choice Direction of Experiment Group and Control
Group.

Implementation of research aims to determine the effectiveness of the implementation of group
guidance services with modelling to improve the maturity of student’s career choice direction in UIN
Imam Bonjol Padang. The results showed that there is a different maturity of student’s career choice
direction in the experimental group given group guidance service with modelling with control group given
group guidance service without modelling. The increase of maturity score of the student’s career choice
direction of experimental group is more than the control group given treatment in the form of group
guidance service without modelling.

The modelling is an approach and technique in guidance and counseling that can effectively deal
with problems related to the maturity of career choice direction. Therefore, the attempt to change the
maturity of student's career choicedirection is effective done by using group guidance with modelling.
Students are more active than ordinary group guidance, because in modelling students can see and listening
the model directly.. The main objective of modelling focuses on assisting students in improving the
maturity of career choice directions.
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The model presented in group guidance activities is able to motivate group members who have low
maturity of career choice direction. This is because the model presented is taken from alumnus who come
from the same majors who have succeeded in their respective fields in his career. In addition, the model
and other group members are also in the same environment at UIN Imam Bonjol Padang, so group
members can easily observe the model not only during group guidance activities but also outside of group
activities. This is as revealed by Bandura (2009: 3) that the model that has similarities with the observer has
a stronger effect in influencing the maturity of one's career choice direction.

As an inner belief, the maturity of the career choice direction can be realized in the form of thoughts,
feelings, choices and motivations, so that with group guidance activities, group members can reflect on
different thoughts, feelings, choices and motivations on various topics who are raised in group guidance.
As Prayitno (2004: 2) reveals that group guidance can be a good place to reflect feelings, thoughts and add
insights that can lead to an objective maturity of student’s career choice direction.

The existence of the model makes the group atmosphere very dynamic. This is because in discussing
the topic of group guidance activities there are different thoughts, feelings, choices and motivations
between group members who have low maturity of career choice direction and models that have a high
maturity of career choice direction. This situation is in line with what Bandura (2009: 5) and Gredler (2009:
365) suggest that the maturity of career choice direction has an effect on human behavior through various
processes, namely cognitive, affective, motivational and selection.

Group guidance with modelling makes learning become easier in order to improve the maturity of
student’s career choice direction. With modelling, the stages of activities within the group guidance become
more effective and efficient. This is very different from the usual group guidance that uses more discussion
methods.Group guidance with modelling, the process of attention become a container or very good activity
place. This is because the guidance of the group is able to accommodate all expression in the form of
thoughts, feelings, maturity of student’s career choice direction and insight from all members of the group.
With group readiness, the model is able to present all of his/ her thoughts, feelings, choices and
motivations without hesitation and shame. Similar to group members, comfortable and quiet group
conditions make it easy for them to give attention to the best. By observing the model's thoughts, feelings,
choices and motivations in improving the maturity of the career choice direction, group members can
represent something and what is appropriate with each of them. The second, third and fourth stages of the
modelling process are representation, production and motivation,further easily accomplished. With good
attention from all members of the group, then as a series of activities, then by considering the model,
students are able to choose thoughts, feelings, choices and motivations along with actions that may be
suitable to have and try. Thus each member of the group can acquire the thoughts, feelings, maturity of the
student's career choice direction and actions derived from the models that they may be able to do in
improving the maturity of the career choice direction according to the topics covered. In this way, students
do not take long time to get formulas in the form of thoughts, feelings, choices and motivations that they
may get after going through long processes through experience
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